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A Long Way From Home:

The Impacts of a Limited Supply of Workforce Housing

Sustainable communities are ones tha
economy, and equity. Historically, these issues have been addressed separately, with |
consideration given to their interrelationships. There is, however, a growing national int

in promoting collaborative planning that pro-

What are the economic, environmental, vides jobs, housing, and transportation options
and quality of life impacts of a limited to all community members while protecting the
supply of workforce housing? natural environment. In 2009, the U.S. Depart-

I There is a substantial mismatch between the loca- .
tion of jobs and the location of housing units in the ment of Housing and Urban Development, the

Asheville metropolitan area. Department of Transportation, and the Envi-
1 Sixtytwo percent of a sample of lowencome em-  ronmental Protection Agency formed an inter-

ployees who commute more than fifteen miles to hi . fford
work each way are willing to consider moving close@9€ENCY partnership to Improve access to affor

to work. able housing, increase transportation options,

9 Each employee in the s.tudy who moved to well and protecting the environment.
located workforce housing would, on average, re-

duce yearly miles driven by 8,770, save $4,600 in . .
transportation costs, reduce G@missions by 350 The need to address these issues in a

tons, and gain approximately 200 hours of time for- coordinated manner is most evident in commu
merly spent commuting. _ nities like Asheville, North Carolina, where
9 High land values, neighborhood and environmental . .
group opposition, city and county development re- Nighhousing costs force essential workers,
view processes, and insufficient public subsidies argsych as teachers, nurses, and police personne
the main obstacles to developing additional work- . . .
to seek housing in outlying areas far from

force housing.
where they work. The result: long commutes

Recommendations: that have negative impacts on those workers
1 Asses§ t.he effectiveness of curre_nt workforce hous-and their families, and on local and global envi
ing policies and development ordinances.
ronments.

I Set yearly goals for the construction of workforce

housing units.
¥ . _ CURS researchers recently developed
9 Increase annual contributions to affordable housing

irust funds. an innovative methodology for assessing how
{1 Consider developing an inclusionary zoning policy o€lHocated workforce housing can decrease
ordinance. pollution, improve the local economy, and en-
{1 Look for opportunities to redevelop areas close to hance the quality of life in the Asheville Metro-
major activity areas and along major transit corridorﬁoman Area. This methodology and the find-
that could include workforce housing. . : .
ings of the study have important local and fed-
eral policy implications.

Visit our website @ http://curs.unc.edu



The need for additional workforce housing in the
Asheville metropolitan area

The analysis of U.S. Census and local hous
data indicates that the Asheville Metropolitan Stati
Area (MSA), which consists of Buncombe, Haywoc
Henderson, and Madison counties, is growing rapi
terms of both people and jobs. Between 2000 and
the population of the MSA grew from 369,171 to
402,801.This population increase has caused hous
prices and rents in the area to increase significantl
particular importance to the issue of workforce hou
is that during this same period the number of lowe
income households jumped from 34,000 to almost
39,600. Many of thokeuseholds have members w
work for the city or county governments, hospitals,
private companies located in or around Asheville.
workers often have to travel long dis-

Data also indicate a substantial mismatch be-

tween the location of jobs and the location of housing
_units in the Asheville metropolitan area. Buncombe
MSounty contains 67% of the jobs in the area, yet it only
stic@ounts for 54% of all housing units. A total of 7,774
’qoyveFincome workers commute from Madison,
MR wood, and Henderson counties into a sevlen
%9%7around downtown Asheville each day.
. Taken together these data demonstrate the sub-
IR¥antial need for additional workforce housing close to
|Ym@jfor employers in and around Asheville.
sing
| The impact of the lack of wellocated workforce

housing on individuals and the community
e

and  To address this question we surveyedloage
Teeggoyees of five major organizations in the Asheville
area who live more than fifteen miles

tances from work to live in affordablg
housing.

Turning to job growth, be-
tween 2000 and 2007 the Asheville
MSA added nearly 12,400 jobs. Mat
of those jobs, however, offered low

Ny

from where they work. Among other
guestions, respondents were asked if
they would be willing to consider mov-
ing closer to work. TweRs$yx percent

of the respondent s
another 36% repliec

wages. Two of the fastest growing in-
dustry classifications were accommodation and fog
vices, which had an average annual wage of $15,5
2007, and administrative and waste services, whic
an annual wage of $22,800.

Data indicate that substantially larger perce
of households in both Buncombe County and the r

62% of the respondents were at least
pahgking to consider moving closer to work. Single people,
0B dse under forty years of age, college graduates, and
hifesble in households with incomes under $40,000 were
more willing to move, particularly if affordable housing
Nigesvailable in safe areas, and in areas conducive to
estadking and bicycling. Cleatthgre is a strong demand

the MSA are experiencing housing affordability prgbfor affordable housing located close to major employers.

lems. For example, within the $20,000 to $34,999

n- Data on where survey recipients work and live,

come group, the percentage of-mntlened families inallowed us to estimate the reduction in commuting dis-
the MSA jumped from under 30% to over 50% betweatces if they were to move to swadhted workforce

2000 in 2007The number of homeowners experien
affordability problems has also increased. The nu
of owners with incomes under $35,000 paying mo
30% of income for housing increased from 11,000

2000 to over 16,600 in 2007 and over the same tin

riod, the number of ceburdened homeowners with

incomes between $35,000 and $50,000, increased

2,600 to over 5,400.

k

chgusing. A GIS analysis was used to identify potential
lkeeations for the development of workforce housing
dloge to the work sites of study participants. That analy-
irsis used property values, zoning, environmental con-
&fpaints, and other factors to identify ten potential areas
for the development of workforce housing. Survey re-
somondents who replied oye
ness to move survey question were then randomly as-
signed to one of those areas. Reductions in vehicular
miles traveled, and the resulting pollution, commuting




